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Introduction 

There is no argument that research is vital for development of any discipline. Academics in universities are expected to engage in research in their discipline or other areas of interest and publish them in reputed journals. Getting published in international peer-reviewed journals is not an easy process and nearly forty years ago, Bradley (1981) reported that 76% percent of university academics encountered pressure to conform to the expectations of the reviewers and the rejection rate was very high. It is also common practice that the publication process takes at least two years. However, in most of the universities and other HEIs in the world, the quantity of research publications has become the main criterion for promotion, grants, and other incentives for academics. According to Haven, Bouter, Smulders, and Tijdink (2019) this exercises pressure on academics to publish, and they define this ‘perceived publication pressure’ as ‘the subjective pressure resulting from the feeling that one has to publish’(p.1).  Some researchers argue that high publication pressure may cause ‘detrimental effects … on the scientific enterprise and on individual researchers’ and this may affect the quality of research leading to ‘scientific misconduct, fraud, and plagiarism’ (Haven, de Goede, Tijdink, & Oort, 2019). According to the Theory of Reasoned Action (TRA) by Ajzen and Fishbein (1980), individuals’ intention to perform a behaviour is guided by their own attitudes about that behaviour, and subjective norms i.e. perceived social pressures from people whom they want to please. Research publications play a major role in the criteria used for recruitment, promotion, and incentivization of academics in the Sri Lankan university system. Anecdotal evidence from fellow academics also shows that they too experience pressure to publish and the pressure comes from different sources. Hence, the need to conduct research on publication experience of academics of the Open University of Sri Lanka (OUSL) was felt to be necessary. The objectives of this research were to identify the level of publication pressure experienced by a sample of academics at OUSL and to find out the factors that influence their research performance. The findings will also be used to adapt the questionnaire to suit the Sri Lankan University context, especially the Open and Distance teaching context.
Research QuestionS
1. What is the level of publication pressure experienced by a sample of academics at the OUSL? 

2. What are the perceived barriers that affect their research performance?

Methodology

The study adopted a survey research design. This is an exploratory study which was conducted to collect data on research publication experience of academics at the OUSL. The Publication Pressure Questionnaire (PPQr) revised by Haven, Bouter, Smulders, and Tijdink (2019) was used as the data collection instrument. The PPQr is a validated questionnaire which measures stress, attitude, and resources as three dimensions of publication pressure. The questionnaire was slightly amended by the researcher to improve clarity and to collect more data. For example, an open-ended question was added to get additional information. Permission to revise and use the PPQr questionnaire was requested from the researchers mentioned above and written permission was obtained. The questionnaire consisted of 19 items and these were categorized under the above-mentioned subscales. Items 1-6 were related to Publication Stress, 7-12 were related to Attitude towards publication and the items 13-19 were on Resources related to publishing. The survey questionnaire was converted to a Google form and was sent to 175 academics representing all six faculties at the OUSL. It can be considered a random sample as all the email addresses of academics in a mail list generated for circulating a common mail for other purposes were used for administering the questionnaire. Three reminders were sent 14 days apart. This paper discusses the findings based on 41 responses from the informants. 
RESULTS AND DISCUSSION

The response rate was 24%. Out of these respondents, 63.4% were female and 36.6% were male. The responses were from 4 Senior Professors, 3 Professors, 30 Senior Lecturers, 02 Lecturers and 2 Probationary Lecturers. The low response rate could be attributed to online administration of the questionnaire, lack of time, or absence of a positive research culture in the university. 
The study revealed that the OUSL academics in the sample face publication pressure in all three areas, namely, Stress, Attitudes, and Resources. Out of these 3 subscales in the questionnaire, Resources scale scored the highest (M = 2.87) while Stress subscale scored second (M = 2.65) and the Attitude scale scored the lowest (M = 2.61). These results differ from what Haven, Bouter, Smulders, and Tijdink (2019) found in their study. Their sample scored high on Publication Attitude indicating negative attitude towards publication (M = 3.59) with Publication Stress (M= 3.22) coming next, and the Resources subscale (M= 2.21) resulting the lowest. The findings of the present study indicate that lack of resources affect quantity and quality of research publication of OUSL academics the most. They also experience Publication Stress and possess negative attitudes towards publication.
Inability to find adequate time to work on their publications and the pressure to work on publications outside working hours were the factors that caused higher stress than the others in the Stress subscale for OUSL academics. In the Attitudes subscale, temptation to engage in low quality research or research misconduct and the issues related to publishing in scientific journals create negative attitudes towards research. In the study by Haven, de Goede, Tijdink, and Oort (2019), however, high negative attitude (M= 3.93) was created when the academics’ performance was merely judged based on their research publications.
The open-ended question was useful in identifying additional information on OUSL academics’ views about publication demands and in answering the second research question, “What are the perceived barriers that affect their research performance?”. Many academics feel that they are burdened with administrative duties which affect their teaching and research. While some academics think the pressure to publish has positive effects, there are others who believe that pressure to publish has ‘compromised the important aspect of publishing ethics.’ As pointed out by some of the informants, incentives tied to research output such as research allowance and research awards may lead to low-quality and unreliable research. Ajzen and Fishbein (1980), individuals’ intention to perform a behaviour is guided by their own attitudes about that behaviour, and subjective norms i.e. perceived social pressures from people whom they want to please.
The academics  expressed the view that an academic’s contribution to the university or to society should not be judged merely on her/his research output and they suggest that positive attitudes towards collaborative research, sharing knowledge about research, and working towards common goals  would increase both quality and quantity of research publications. 

conclusions/RECOMMENDATIONS

The findings cannot be generalized since the responses are from only 41 academics of the OUSL, but the study revealed valuable information regarding publishing experience of the sample. The PPQr questionnaire will be revised based on the findings of the present study. It will be administered to a larger sample followed by interviews to gain a better understanding of the publication experience of the academics in an open and distance university which gives priority to teaching. This exploratory study revealed that the academics in the sample experience publication pressure and it has both positive and negative effects on academics. Resources and facilities for research must be strengthened and the academics need to be intrinsically motivated and their positive attitudes towards research need to be encouraged (Ajzen & Fishbein, 1980). Creating an environment conducive to research, raising awareness of publishing opportunities, encouraging collaborative research, and recognizing contributions to university other than research for incentives, may motivate academics to engage in good quality research.
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